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SNAPSHOTS OF SUCCESS:
A.W. VANKIRK
A fifth grader at Hamilton Southeastern
Intermediate Junior High School is making
a name for himself in USA Weightlifting.
The pint-size pre-teen recently placed first
in his division for the 'clean and jerk,'
'squat snatch' and combined total of
scores. Click here to see his Snapshots of
Success story.

their service. Clint Wilson and Sylvia
Shepler were given awards by Michelle
Fullhart. Amanda Shera was not present to
accept the recognition.

ELECTION OF OFFICERS
As part of the Reorganization of the Board
which takes place at the first regular
meeting in January, board members vote
for a slate of officers.

BOARD REORGANIZATION
On Wednesday, the three newly elected
board members were sworn-in by Hamilton
County Circuit Court Judge Paul Felix via
Zoom. Sarah Donsbach, Sara Parks-Reese
and Suzanne Thomas took the oath of
office with family members and friends at
their sides. Outgoing board members were
also honored by the board for (cont.)

Approved 7-0, the new officers are as
follows:
Board President - Janet Pritchett
Board Vice President - Brad Boyer
Board Secretary - Julie Chambers
Following the vote, Pritchett shared
prepared remarks:
"I am humbled and honored to have the
opportunity to serve as President of the
Board of School Trustees for (cont.)

Hamilton Southeastern Schools. I would like
to take a moment both to celebrate our HSE
team and to look forward.
To my fellow board members - I am excited
for this opportunity and appreciate your
trust in me. Thank you to Michelle Fullhart
for her leadership in what was probably the
most difficult year. It is my goal to lead with
integrity, empathy, kindness and a driving
focus on students.
To our staff – know all your long nights,
heartaches, Zoom panics and countless
unseen efforts are appreciated beyond what I
can articulate here. I couldn’t be more of
proud of you, to stand beside you, and to
serve you.
To our parents - thank you for your advocacy
for students and your dedication to our
schools. While it is a challenge to adequately
accommodate the needs of every family in a
large district, I know your feedback is rooted
in love and passion for kids. Your feedback
pushes us to consider all perspectives.
And, of course, to our students – I see you. I
am constantly in awe of your brilliance,
creativity, humor and resiliency. The time I
spend with you is my favorite by far.
The challenges facing our schools are
numerous with the ongoing global pandemic
in the forefront. It is an understatement to
say we have all agonized over decisions made
to date. Amidst compliments and criticism,
we must continue to adjust to evolving public
health information and changing community
health markers. While individuals may not
agree on strategies, we can find common
ground in our collective concern for students
and staff as well as our commitment to
return to in person school as soon as safely
possible.
I’d also like to call on each of us to extend
grace knowing that no one – no child, parent,
teacher or leader has easy decisions to make.
We have seen so many instances of good will
in our school community and I (cont.)

challenge us to continue seeking out those
bright spots. Let’s be quick to compliment,
lend a hand, problem solve, and build each
other up. Let’s think and speak generously of
others and respect differing needs and
opinions. I have always considered Hamilton
Southeastern Schools the best district in the
state. And through all of this, I still do. Even
with all the challenges that lay ahead of us, I
look forward to this year with much hope
and excitement, because together we can
accomplish so much."
The board also approved CFO Cecilie Nunn
and Business Manager Stephanie Madison
to continue in their roles as Corporation
Treasurer and Deputy Treasurer.
As part of the Reorganization procedure,
board members approved all current
policies as presented. The dates for board
meetings and work sessions from February
2021 through January 2022 also passed as
presented.

NEW CHIEF EQUITY AND
INCLUSION OFFICER NAMED
It was announced on Wednesday, Rosalie
Nataki Pettigrew accepted the position of
Chief Equity and Inclusion Officer. She will
begin her role on Jan. 19, 2021.
Pettigrew, a parent of two children in the
district, previously served as the Director
of Curriculum and Instruction and directed
Special Services at Vanguard Collegiate of
Indianapolis.
In her new position, Pettigrew will continue
to lead the development of HSE Schools’
inclusive practices and fulfilling the
district’s commitment to recruiting,
retaining, and supporting a diverse staff
and educating a diverse student body.
Additionally, the Chief Equity and Inclusion
Officer position, which was created in
2019, will provide professional
development and training for stakeholders
in an effort to improve an inclusive,
supportive culture. (cont.)

“It has been a priority of our school system
to make equity and cultural competency an
important aspect of our children’s’
education,” Superintendent Dr. Allen
Bourff said. “We must be forward-thinking
and proactive in addressing the equities
and disparities that persist within our
school district, and I am pleased that
Nataki is joining us to help us with this
worthy endeavor.”

from Indiana Wesleyan University, where
she also completed her Masters of
Education and Administration Certification.

Pettigrew will serve as a member of the
Superintendent’s Cabinet participating in
the creation and execution of the District’s
vision, mission and strategic plan
priorities.
“Equity is such an important issue. I look
forward to creating an environment where
every student and teacher feels welcome
and excited about learning by building
capacity, improving cultural awareness in
all classrooms, creating brave spaces for
inclusion, and developing evaluation and
professional development programs,” said
Nataki Pettigrew. “I am confident in our
collective ability to create and sustain
equity-driven change that will live and
thrive in our school system. I am equally
hopeful of our power to create a bold
vision for equity and inclusion.”
Pettigrew has 23 years of teaching and
administrative experience. In her most
recent role at Vanguard, she managed the
school’s instructional and curricular
programs to ensure standards alignment
and cultural relevance.
On a mission to improve student
outcomes, she is focused on helping
stakeholders re-evaluate their perspectives
and understanding our role as an ally and
advocate for all students.
Pettigrew has been recognized for her
work in the community for developing and
implementing school programming for atrisk youth. She also has served as a
member of the Fishers Equity Council.
Pettigrew earned her Educational Specialist
Degree (EdS) in District Leadership (cont.)

OPERATIONS PLAN
The Board voted Wednesday to accept the
recommendation to move students in
grades PreK-6 to 100% in-person learning
and grades 7-12 to hybrid (50/50) starting
on Tuesday, January 19. A virtual-only
option will be offered for students who
wish to continue learning at home through
the end of 20-21 school year. With this
change in learning modes, the district will
also begin holding eLearning Fridays.
“eLearning Fridays will provide needed
time to support individual and small
groups of students and provide a more
targeted approach to instruction with
enrichment and/or remediation for
students with specific needs,” said
Superintendent Dr. Allen Bourff.
Students in all grades (PreK-12) will be able
to access their teacher’s plan(s) and/or
assignments through Canvas by 9 a.m.
each Friday. eLearning Fridays will also
give teachers additional time to schedule
in-person activities to complete hands-on
lab experiences, assessments and
professional development. HSE Schools
continues to track COVID-related absences
and positive cases, which (cont.)

can be found on the COVID Data
Dashboard. Be on the lookout for
additional information in the weekly Friday
Update.

RETENTION/LOYALTY PAY
During the Dec. 9 board meeting, due to
the extension of 100% virtual instruction
PreK-12, board members extended pay for
support staff through January 15, 2021.
On Wednesday, the board approved a
resolution that beginning Jan. 18, should
100% virtual instruction for PreK-12 be
extended, all support staff would be paid
retention/loyalty pay through February 12,
2021 and on Friday eLearning Days through
the end of the school year. The payments
would be made on the condition that
employees continue to work for the district
following the full return of schools to inperson instruction. Any employee who
does not meet the condition of continuing
to work for the district following the full
return of schools to in-person instruction
would be expected to repay the retention/
loyalty pay.

